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Objective: This study aims to design a professional ethics charter for managers,
emphasizing the values of Generation Z employees, with a focus on the National
Iranian Oilfields Company in Ahvaz.

Methodology: The research employs a mixed-methods approach, beginning with
content analysis of professional ethics laws and related articles to identify key
components and indicators. In the second phase, the Delphi method was used to
refine and validate the discovered components. The final phase involved designing
the ethics charter using a focus group technique, gathering insights from experts in
the field.

Findings: The study identified 17 key components, encompassing 81 indicators for
the creation of a professional ethics charter. These components included the values
related to work, such as individual ethics, organizational commitment, employee
satisfaction, and respect for Islamic principles. The Delphi method was employed
to refine these components, ensuring their alignment with the needs and challenges
of Generation Z employees in the workplace.

Conclusion: This research underscores the significance of integrating ethical
values into organizational frameworks, especially in managing Generation Z
employees. It provides a comprehensive approach to enhancing the ethical conduct
of managers and employees, which in turn contributes to organizational success,
employee retention, and competitive advantage in the workforce.

Keywords: Professional ethics, Generation Z, ethics charter, Delphi method,
employee values, organizational success.
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EXTENDED ABSTRACT
Introduction

The integration of professional ethics in organizational management is increasingly essential,
especially in industries such as oil and gas, where ethical decision-making directly impacts the
sustainability and efficiency of operations. The concept of professional ethics encompasses the
fundamental moral principles that guide behavior within the workplace, ensuring that actions are
consistent with organizational values and societal expectations (Parsakia, 2024). This study focuses on
designing a professional ethics charter for managers, emphasizing the values of Generation Z employees.
Generation Z is a unique cohort characterized by a strong emphasis on digital communication, social
justice, and ethical standards, which presents new challenges for managers, especially in large
organizations like the National Iranian Qilfields Company (NIOC) in Ahvaz (Mijani et al., 2022). With the
introduction of more diverse and value-driven workforces, organizations must adapt to these generational
shifts to maintain a cohesive and efficient work environment. This study aims to explore the process of
designing a professional ethics charter that aligns with the expectations and values of Generation Z
employees, which include fairness, transparency, and the opportunity for professional growth.

Methodology

This study employed a mixed-methods approach to develop the ethics charter. The first phase
involved content analysis of existing professional ethics laws, organizational codes, and related literature
to identify key components and indicators relevant to a professional ethics charter. The second phase used
the Delphi method, engaging a panel of experts in public management and human resources to refine and
validate the components identified in the initial phase. Finally, the study utilized a focus group technique,
gathering insights from a select group of experts to finalize the design of the ethics charter.

The research included 40 participants, consisting of experts from the fields of public management
and senior managers from NIOC, with a high level of expertise in both theoretical and practical aspects of
professional ethics. A structured questionnaire based on the Delphi method was used to collect data from
the panel, followed by qualitative feedback through focus group discussions. The combination of these
methods ensured both the validity and practicality of the resulting ethics charter, reflecting the ethical
values and expectations of Generation Z employees.

Findings

The analysis identified 17 key components for the professional ethics charter, covering 81
indicators. These components encompass a broad range of values, including individual ethics,
organizational commitment, employee satisfaction, and respect for Islamic principles. The Delphi method
was employed to refine and confirm these components, ensuring their alignment with the needs of
Generation Z employees in the workplace. The identified components were categorized into various
categories such as personal ethics, organizational commitment, social ethics, and respect for cultural and
religious values. The focus group discussions further validated these components, ensuring they reflect
the challenges and expectations of Generation Z employees, particularly in terms of work-life balance,
career development opportunities, and organizational transparency.
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The findings indicated that Generation Z values ethical leadership, transparent communication,
and opportunities for personal and professional growth. Additionally, the study emphasized the
importance of maintaining a work environment that fosters mutual respect and trust, which are essential
for enhancing employee engagement and satisfaction. The results from the Delphi method revealed that
the professional ethics charter should also address the importance of social responsibility and
sustainability.

Discussion and Conclusion

The results of this study highlight the importance of integrating ethical values into the
organizational frameworks, especially when managing Generation Z employees, who expect greater
transparency, fairness, and alignment with their personal values in their work environments. This
generation is characterized by a strong desire for ethical leadership and a commitment to social and
environmental responsibility. Therefore, the professional ethics charter for managers must not only
address traditional ethical issues such as honesty and integrity but also incorporate values like social
justice and sustainability.

The findings suggest that organizations need to adopt a more holistic approach to professional
ethics, one that considers both individual and organizational values. By doing so, organizations can
improve employee satisfaction, reduce turnover, and enhance their competitive advantage in the
workforce. Managers who align their practices with these values will likely see improved performance,
greater employee loyalty, and a more collaborative work environment (Razavi Al-Hashem et al., 2023).

In conclusion, the study provides a comprehensive framework for developing a professional ethics
charter tailored to the values of Generation Z employees. The findings demonstrate that integrating ethical
practices into organizational strategies is not just about compliance with laws and regulations but about
fostering a work environment where employees feel valued, respected, and motivated. Future research
could focus on testing the implementation of this ethics charter in various organizations and assessing its
impact on employee performance, organizational culture, and overall success. Furthermore, exploring the
relationship between ethical leadership and employee well-being in different cultural and industrial
contexts could provide deeper insights into the broader application of professional ethics in modern
organizations.



%

alxo colusg

it 35 g o Julxi g Ligd o e

VEY oo Vo Fo,b j0 oas 2dl o
VEF uo 958 00 gl s snd 2dlol YA--YA0 axao o) oleds F 0,90
VFoF (00,0,8 V7 Fu,b jo oal adpdy

VEF Cigus)IVF &l jo o i

YeRI-AQYY 1 S Sl bl

Z Jos LS55 syl 1 aST b oyl o (glad > GBS jedin (> ,b
(Glgpl-ger i 3bla (o &8 pb tarliao 5 90)

(Jgfmn 005 3) 3l ol 85 e sadlwloljT o8l cliioss pale 9y o 9o i 09,5

Ol 52958 e eoMualoljT olEtils 538 axlg ¢ (g0 o pasog S T
Ol Glgal ol 83T olSzils lgal axlg ( G553k 05,5 ¥

amirrezaamirnejadd@gmail.com :J o susums g5 Juos I

ol

dlie oledlb|

s SIS sl g2 9T L e pone sl sl IS jpiie b Gua b aslllas oyl i S0
3 3z ol s owlbeighg y el 0 plowl sloal gi e bl (o 08505 53 o jsbo 4 9 Z
Vo 5 glad o D ulsd 5 lgime oo by gl dlyo 10 45 cunsl 00,5 oolisil aisgal 0,53,
i Gy 3 adlge 0l 5 VL (sl epg al>ye 50 20 glulid laasls 5 eadlge clas e
OB e ol g SgilS 09,5 ST 5l eolatul b (glad > IS jgiine ¢ oles dlope o ol solail
Gy oasls A ol a5 ol 00,8 lolid |y olS ailhe VY ol aallins asdly ays,5 b
R 0638 BB wile G L s e o)l baddse cnl Bl lad DB jeiie )b
wadlge ol VL slp (Ao g, 09 er Joli |y (oDl Jpol 4 pl il 5 (LS 2ol (Sl
Lalyod )5 Lamo 10 Z i (LS, slagilly g bl b a5 05 Jol> (liebol b oy onlil
L Sl loszlz o (| sl Gileazr LSy coeal Bdod (ol (g S A wiies
5 Olpde (BUS L8) 05 @ gl 3,805, (0l L Jud QSIS S e 10 erga IS oo A
G983k o sty Cuze 5 LS, Sl (Glojle Colidge 4 Culgs po a5 WS (o0 SS LSS

D g s S

oo (GUI slo byl (il gy (i D o L o (s> D8 Slganls

Ao ggi

ol 29

lio ol 4 sl ogo

cEMe S Sl Loyl olE el
Jpiie lyb (1 FF) sl (e
Syl » aS b Gl slad > I
ko &80 raslllas 5)50) Z Jus LS5
5 by Cupde (lphogr pid gble
TAYAD (V) F )l 5 oS folows

Eala3®
late lio oyl Lisil Ggi> soles VF-F ©
e ol sl ()osiasy 4
Bl L Gl ST e Ojson

e 455 &0 CC BY 4.0)



https://www.dmbaj.com/
http://creativecommons.org/licenses/by/4.0
https://orcid.org/0009-0000-8507-7813
https://orcid.org/0000-0003-1353-1153
https://orcid.org/0009-0003-2434-377X
http://creativecommons.org/licenses/by/4.0
https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo m)

doddo

lacd iy a5 dains juns ol o)le sl jo Blanlay olows o)l lojlu iy g Cuddgn 10 coge (il o Sl (5,0
NS5l e slaslo (slad,> M| (Parsakia, 2024; Parsakia et al., 2023) sl aisls sg>g (LSS o ,0 6,5 S
$lé > 12 0 Wb (DI Jaol g aclgd acgome ( pulul (pl el Bax melsz o Sai; sla 9,5 5 Ol asls p aS canl o) l8
N sloadlge 5 IS Con ol 7 ylas glad > pllas 15 6595l a5 cwlul Pluw 51 S (Rahpeyma et al., 2024) ssi cole,
NS aS > 5 el oo 4Ll o ylojles CuBidge 10 b e oy st 5 (S lexe 40 35 059 0l (Bastami et al., 2023) el
lad > U il 1 5wl 65k Blaal 3iod )3 5895 5 o il (hals S | Glojlor (6 pSetir Jlons Gliee & Sanl 0B (lad >
o 550 ssw 5l (Kabirian, 2024; Mohammadi Fomani et al., 2024) il oo 7 ke (20B) Coje S ayie 4 baylejle 5o
039,00 &5 Cesl gyl 5l g Cesl 00 (a5 e DbLS | g 13 )93 1 )0 5 La bl 5 las o5 el )3 )3 g Lo Shoe )3 B
e A5 pl Copae (I8 50 63950l 45T sl Jlo jo cpl il 00y )8 Co o 4Ll sdes Gl 3 (SS Co i g OS] Cony
3 Gxo g glad e DB G bbbl p2e o S Heb 4l BB sla bl a4 colic g Az gl 5 S Cupde el &5 cl
Rahimi et al., ) w5 slox! losles sl |y SMCin Wl o « S Olaind 5 hosles Sladl 5505 b 5,55 5 50 SN Jsol e,
a5, o ol L g adbee lojle yo Slasl mlie Co pae i sl e3ls 5l S glad > 512024, Shirvani et al., 2024
L) glosle 5leals; ol g oad Glojle (Sudb carge losla )3 slady> IS Cole ) ol 00y J5 o 0 )lg0n Ay Slo Ll
5 48, Vb LSS 5l eazlye ol il anly o 4 QLS 5 S pie 5 90,8 (g glad e DB jsiie Slojle ;o 1050
® o nde dang laatll g 03ged uld) (wlaal fazlye LS )0 QLS I b oo (RIBN 55 QLSBT G 50 ()8 80 Cote
3O Spe g Njse ) Jol By loslu jo (g lae EIS1 5 SLANST § 00,5 loy dgue Sludl Lailg,y 0,5 o J1 3 psllae 0>y sl
3425 Gygpo 4 ylejle 059 Cuel g axg5 (MoOUSAVI, 2023) a5 (LSS Co e 5 400l 0)lol jo Slaus IS Slejle i
Olzrg ilis o9z o 3l wilge lad > DI olul 51 S je a5 ol T 51 (Sl Slojles 5 698 ol jo (glad > DI
Sheol Gloasly 5 slad,> IS a4 axg5 059,00 (V¥AR ((g0l,0) il ails lojle idu il s oS Giali8l ams j0 5 (LSS 6,8
slanly coaS 5 ailg co (SIS 5> 5 Glad > IS Al 4 az g b ol Slojles slaojs> jo il Dlegdge (bl
(Taheri Attar et al., 2019) asb |35 31 Slojles
&)l I Coloes LS5 Slasl s 10 45 & g0 oy adl oo Slojl g (Slusl ¢ Lol oy g0 axly glad > IS ol b
s g 4298 b el o S sl Dloganai L3 saiile Lo yo slodies) 1o Glojlo b S joma o Glojlo any o Lol wiyT oo Jlass 4y
5 J8lie o ol 31 IS slaclytus & o i 0Sa5, 3l S5bise 405 0,03, 59 59 oy ol o9l sl 4, S| o
sld > IS B ass cpl il 0g Jelie DB g 15 IS sline 4y slad > ST pogin ol jo Koo & le 4 05l 0 ja> 8>
Nouriyan et ) wslb e ss5 Lid 5 clad,> 18, sl )0 e Slojlo oy by by S corlo alin 4 00,8 S (6 ndy Sodgioms ol
057 Oeizped el IS alge | aled 5 by lad (solod S it Jad oy seme (55)) 5 (95 (F9y° S 90 Esene o @, 2016
L ales ol a5 5 lee Olyie s 5 by il Sladl o)l b, 5ke a5 ol 6,18, B s, 13 el L8, o DI L

(Gharamaleki, 2012) 55 co iy ya5 1,500 b bls )| 1o aiesgw Jos gl doe (23l 6,55 4 j0 LUl 5 2ils 51 cas



m) VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o RULSEERL S

@b Coeal 51 55 o Ol xSl 5 conl Gludl mlie S e ) ol mealis 51 (S QLS 55,1 S )b )
A gleadlie (LSS (35)) 6l S s s ilends ol (&S O jgoar LI 351 xS eslal slagts, 09 E el 15 5
=5 oS o5, sleo,l55 (Soleimani et al., 2018) uyl co s 4y (SIS o351 Gliee i pusiie Judows bl g 99 0 428 ,5
28 OLS IS nlagSS g ol 3l o e 605,54 5l pliedol Ban b aS 09, 0 Jledas I8 150 j0 Lo y815 (0l o s sl (g1 0 nl
Sy Ssliie @izl (535 5wl Camdy (aseiie (sl ,d)5 S L (6, 50n 51 a5 0iS o 55505 (oLlie 2 cdsiz pogie cnl gl e |2
g el 5,0 allas slylo ylejles ST g 009y ylejls (50 bl ) aie Sludl (55,5 055, (Abdollahi et al., 2022) cool suis b yxe o
Ol 9550 50 3l,81 (228 (slaysb 4y Slojlus el cally oo 055 08 4y pammin L0 pllas ghls 55 Glejle Gluil (lagyd 51 S5 50
(Bahrami & Jafari Harandi, 2017) s s o )Ll Slejles Ko 8 b paseds sla sy, Solon

5 obadl il 4B S 18 azgi 050 ) b e slagily 5 laglejle jo slad > DI gao50 wilize slajiag 5o
Do g, 5l ooliiul b g ai3ls e olpoe slad o 5T loailse sostie Jow >lb & 593 asdllas o (VF4Y) ol Ko
5 moled! sso, (Bazrafshan et al., 2023) wleos s Sluliis 1) slad,> DB cwlul sloadlie (slaslas sloosls =i g ygeie
oo cnl 5 03,5 05T nglojl o (slad > G anuss (gl LSl sla s b 905 5 895 o 5 55 (1 F+T) e
oK 5 Slins (Razavi Al-Hashem et al., 2023) wo 5 slgriy glad > M3 g Slojle (s25g 00 slo,ld, iovw slp |,
Dehghani ) ws S olulis |) b wlie laglojle jo slad,> M1 slo asls ( 3lassT Lole oo 51 oolizwl b 55 (VF21)
Jeloe Jolts a8 35,5 ohb 1) S0y Sy ol 6148, IS Jow (VF ) o Ken g a5 )Les Sewds dbiwl, e Lo (€ AL, 2022
oy 4 393 i 10 (VW) Y eol; aew (Sheikhi Mobarakeh et al., 2021) 54 o)1 slodsls 5 slad,> S » S50
el 5 69,8 o bs,l G gl 5 Cuie bl g A3 (600 Ca e )d (2555l 5 Lol S L‘”QT )"’L' 5 oS, slass)
Srarx g e s OVAY) LlKen 5 oo pds (0B aile Olalllas L (Sami'zadeh Lahiji, 2020) o5 Slolis 1) olojlo—s,8
oST 6,15 sladasme jo B Jgol cule, Coonl g axls (LS, o Shas 5 LS 5 slad o 31 ,5b & 55 O¥A8) suipe
(Bahrami & Jafari Harandi, 2017; Ghazi et al., 2018) sles 5

Jute b s oS wiols s 435 Slindid @l o 55 ol iz Olyies DA 0 3575e (655 SIS ol sl
Cole, a8 cal o asls g beailge shls (sl 48,5 IS aS & jgo ol a0l a2l 55 05 LS I slass,l olo b g slad > @]
Lo, el ol 51 (b 1) 58, (Sl psle Gl5ls  a la aodle all ol e (loslo jeel 55 saanly 5 s b (lesle o L“’QT
Sliizs 4295 5590 ¢ Slajlo Jl3, 0 aS wites Slegdse 5l mofoenl STl g 255, sla ]S auls oo ludl 203 SlSol plu
5 b b a4 oS il oo (L5l S95 Shb 5 wollae 5)9el @ly o s ratd Sla S Cux et w4 S )8
355 oo 5153 T 65 prenal g Sl line 5 3l oo Silie | o3l (6,15 Laly, o laal e il b da 5505l a3 S (lST ol s
5 P98 tim lgmiz bysl oSS (Bl Gl bl b oasl e b e o )Skee b et 5 upe ok @ 55l
LBl 5o 9,8 Gl lods (sod pedlie bojnie ol ol B3I 0 (63,8 slats)l g sloizl Sled lee 055 2 &)llas ccases
S O 9 Tl 4 45 At WBb 3 (dasoe Ceny sladilis jsS 9 8L )0 et al> o 50 Sl (S 45T B (e 3 S0,
o Jas 5 S5 (sl 1 331 45 Wigd e A padlis 5 Slaal Ll 53] (Slas S g S g oS 3,3 STyl L das o b3,

Glp )lo 0 g aLidS Clados asecs (o a5 BIKE g, cpl 5l abl ails el olal aulg co L35l g S cge ) W3S

YAO
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo m)

B lr 25 Sl Wl g conl ol 5y BB Gdods cnl planl b slad,> @IS 5 (LS I slah)l sle esie 5 adlie opols bLs )|
ol £ Jous a8 o0kl lissg g sl 1y laoss b g aileas g ag; T b laglejls 03950l 457 (guyazr s 0yl b & Z s (iS5
S s 035,] (Mijani et al., 2022) oS e | b, T aisSa iy oo 5 0SS0 1 s 01l (03,3 o s oo wuls ol proe
s ol oo Cupde gosg o 1) 095 (o3 sla,ld; 5 a5l da Ty s 0 05 9525 (6,15 ladarme jo (LSS 51 (Al
(Akbari et al., 2023) cesla ylojle gl ool L2l>
05,5 (nl (ol JSoa el aeddle Cd iyt 5 i 4 g Cand (2, Ll (20 5 reticlb L oS col (s 2 Jud
dgrie 5 amenls GUSIS Wi 8y wiita e 955 Bkl o aF Leliie a4y (ylaglad > 0, g iy dalys S glyy a5 5l abdle
S loolarinl cblagS 5 b o pae s (oo Sl Glatlo s lagl 4 0jg 5l 5 aiien Glojle o (sl (gareds; )l sla ol
il S geenS 5 ) slad )0 mhaw VL 4 1) 095 ol g wims Gralidl ) (cis il 5 ()5 0l e b 1y sl (59,2
Z s LS5 sla i)l g oST b olpae gld > a1 jeiie b Bus b Lol iy J3 (Ziaei & Nargesian, 2023)

a5 el (al s 5o5285 3blie Lo 5 aalias 5,50)

ORI H N9

S yuiled glgiome Judos g, 5l oolaiwl b ol p8 jo ail oo diems 1 o bl 5l g 6055 Gan bl 51 wghy ol
Codd 9 65 JUye oads BlusS| glaosls s iy, SaS a4 pgo pl5 j0 Wald olulis b azli 5 badlge abg o Y e g (glad >
0oy SEES Beid S B (pl gy ol 5l gy cpl 5l ol dales il Jai o jee jadie SeilS 09 S by 5l eoliiul b paa a5 50 0uds
fodows SCaSS 51 eolainl b g BlacST & jo 4y (S s 50 oolatwl 550 (Bubd g, 090 doleS colaiul 25 g oS ety 5l aS
g adlge ogi 4 Fie a5 |z all oo dolon (huogi ooliiul 050 Galid Gl (oo5 (5w ;0 g 09 dalss 5 (AlS (D) 5 Igiome
&S lgizme Judoxi g, laS QT 3o o oolaiwl S g,y 5l idu pl 5o mizren (C oy SeilS 09,8 SeST L e sbo el
5 &l plojles 5 j90em — (e, (Pai Zoglae slpaing 4 ANVINTY ald> o ol Cid Caan lad > B il asls UMT
Cyan (§,5iS Dleds Co e g (YD) oole oyl (oMol (650005 (owlosl (538 piiid § (g 5 Sy ol sliul 45 5 ;98 calasein!
WAl Cyand L ja Ll g adge ot SYlae yuiored 5 AT Cgas slud b ablio g g lol pllas cuadlw sl 538 (V) oolo g YYAF
sasl iz QT b &S cwl ganld )'LéT Sledb| d)sia)f al> o g0s b 1) a5 jse jeiie S5 09,5 SaS A lete
SR b)) 8yse 1y 093 ond (pgas Dls )b g olap e o] Julow g g Al s 5 WS (oo 555l ez | SlALRLS 5 Sl
Soe SleMbl g (gguis | = (gl AlBuliS SleMbl 15,5 (g0 rumdl dids 90 4 g5 o (S Hobo @ |, oMbl 55185 slo yog, 005 o

A dalgs sslitul oS Lisu ;0 Sledbl (6,51 8,5 sl canS dnlidin 5l Gubizs ol o
09,5 !y ol pasli ailowe ,a5 Fe o8]l slaws cowl Cawl Sdgd Cu s caadt 6250 S ok b wgir s cal gble e
sl 5 T

90 Ca e paadd 5550 gl all

el = Caiz 5 i bl o &8 10 al)l gt 1L g oRiils o oy adile lls -0



m) VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o

PRI gy 5 09)0 DYy <SS L g stk slag b g Dl able )b -z

oo g 315 yueol

sl ansls Gadss 0 6, e 4 Jled -0

Wl Sl g lel diges lgie 4y SeilS 09,5 j0 @ VO g Ao hg, 4o ,ai Ve slaws ol b

O9zed (6 pine SBolL 0wl Ol> tegh sede Yo | JSite Guios opl 5o (o llansly @YlEe Ol Lisw o
I B ol & s g 0 & gSanl Al ol 38 pls il JoSal JS95) oy 5o T (slosls slaolil 5l oolitnl b & Kimghy IS5

Ol 550,58 I (ll o B2 g9090 b iy ()b SVia (25 50] (5579 S Gmizmen (ol Lojsinl o ! il il Gy

Vs S slas ole iz 45 ol o555 CaliS ol 55 (o lelaigas 031l S3Ls .t LS LIS sla i, g slad > U 655 4

12,5 odalive pol> Gz 5l odel Cawd 4 guls ol yad 4 |y oo 1,1 0 T)8 5l laods (g5 oy Ko )0 ol oo 202+ Sl

! Googlescholar
2Google Scholar

3 Science direct

4 Emerald

5 Ebsco

6 Proguest

7 Springer

8 Willey Interscience
% Informaworld

YAY

1350 polia o sadcals adlis sloss
N=1Rd
olgs cele aysastay adis alaad
- N-1n
r
A 4
843 Jld glasane J
N-1T78
ol e by et ) ailla dlasd
N=43
h
Bl gy o 5l e BT
N=135
lazoes ay s ta; sl slias
™ =0
~
l Cal
wly ;*.i.. 2lans
=i
N=Gg I e per psls S Ylde 2laas
N=5
LY
\ ra
ek i, S
N=10

Y Jses

Mo il 5 Jbyé iy 15 asdls

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo m)

2y OVle digai pl ol (Vo2 V) guig b 5 (Swglois (g, 4 canlie SVl QB 5 g ol 5] glaods 398 S

il el Al e ol | e i pogie b 0l o SaS 45 lges 1+ o CASP) ) slir o)l sl lae dol s .59 allio Y5
)5 35 a5 55 S lse 5 EVlgs il S e | i heS Slalllas Sl g liel w2 b 05 e SaS B

Jols a5 (5 pdy WISl (P) Laeols LS)ST Eoz (B) 5,10y digad (59,(F) a2yl (V) g, Blaie (V) Gaizs Slaal (V)

o3 (V) laasdl g g zmdly bl (Dmosls Julows 5 4505 <83 (A) (B SllasMa (V) wbibse HERES 8,0 5 Gime o Al

Sy gy geha OYle Bpd lae Jaoo G

V Jgu

bodllio Sipmdy pute b oy (slo)lns Jyuz

Sindy pas lae il Gopd pse b pd slalas

> aJlas

eSSl ek 5 Sl e lallae S5l 5 ) Slalllas il iz o35
el g (o) b e elSly (o) Slidos ob)

Yoo gl i Yoo Jlo sl et yinie oligdos il o

S Caxio g iz u Cdi sble (o o8 8 51 08 (60)lee Cdi Cado g gtz 1 G bl e oS58 axllas 550 dnol>
OLS LB slagi)l g slad o M jeiie 5l né (69150 ObS L syl slad > @ addllas 590 Lyl )5
e sboole (gasd Ol i b ilais da JU g5 50 oals ole ¥las alas g4

sl 51 el a1 sladlin jo 5 wiS o mylaa 1) 5 (g loe] piiaw (B850 « S g, CASP s;leel 0+ wbie wll 5
ab>Me (P)» = Ve iams (F)VY =V thug (G) Y)Y — Y- 0 (VG Y)Y — F- g5 LS (E)FY =0 1 ke
ooy 5l ool Ldo g 4y 500 elaie 4y .ol colasl LAQT 3 Babos 50 ol by &l alls B0 U Y'Y (glo e e YL a5 0l

Ll Copl Sl oS i 10 S95lS 0,5 sl eslaul g, g &S g, 3l uisren aF wl colatwl S slgixe Judo
Y g

SAS ES e F LS Coran T

e Comss L5 asle ez ahis g Joazs a4l )
YA S pow Jl Vo omiband 398 S Copie \
t. Sl e Ju ¥ oiled 399 &l copoe
vf Sl o Jto A ol (e Lo pde

—

X 2958 5l o Dleas poe Jw v ol byl S e
£y S ke Ju v GFSe (2 S
00 CorheS e JLVA ol G oo odites
fr b ke Ju Vs [ o Zanae

< v & -

! Critical Appraisal Skills Programme (CASP )



)

VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o

oo g 315 yueol

Y Gl e Jls v ol &l A
vy Sk no Ju v ol (399 e (o A
¥ (i pke Juro ol 358 glo (ouaige Ve
¥o G5 e Ju - il (e Lo pde W
vy bl e Juy obed sladl Y
- Jbo pae Ju o &l VY
i3 Sg e Ju - ol G398 &le Ve
o (i pe Ju v ol 358 St (it Vo
2% olEiils sl Jueye §rSs b <o poe \#
¥ olBisls sbwl JWA G5 Slo swiige \Y
f0 olEils sbiwl Juve SO (Sao Sy pde ‘A
\{d o&isls ol Jus - GASS Sxeo O pde 4
fY oSzl sl Jun 5SS Ao o pde AN
Lasly

addgo VY 05 oo alaxdo .28 )5 08 S 118 6 Sy 0,00 Ao g, 5l eolaiul b ouds ‘_g)siéo.? swools ¢ ol slad,> IS gt

a0 5 algie oy 5 iVl 5l e 45 0l gld e B jeiie 6l sl biasls ) a8 was Sluls (asla A QB e

9 ol (o) p lgizme Judowd (g pogdle Gubiod (pl j0 Aol (e g patuie p) 70 4 b atls § badlge daddgie ogas )0 ks

J.c‘}c 9 o0l C‘)M‘ wa 9 &5)‘.).4 9 alw! Ty &}’“"9) d’)‘L’ )‘ 'Dl.> SleMb| .ol sl sslazul 69.]0 u,us) )‘ sLQw 9 J)‘..\A

LY ‘_;)9.:[5 05; ulf).»} u‘;h.' )‘ oolawl 9 (5°J'> L)"’B) ‘_g‘)_\ IR Lgal.wl.»...u JA‘}C 9)0"‘ )‘ ol 00 oS GDJQ (_9")]5 )I 0L ‘S’LML»-AAJ

23,8 )18 6,8yt g el g Cani 0590 ) 2y

Y Jeu

A 19 S G5 s s Uyl 139 o2 Gl

v S sl

A Jj‘ 19 (59959 chbyL.: oy

va Jsl )go ons ol 5 =9 S asls slaws

et Jass 38lg5 e

ARYARR oSl IS

e Lg)‘bLl.u:

@b glsl pas

Lyd )5 Sy g (Ssls )|

@ Jgl 9 wldds

a5 28,5 plol GlMol pgo a0 dnlisin o I Wlazilai 1) pgo 0,90 4y (28, Colld 548 o)lg0 5| can jo a0l 4 axgi

YAQ

g sn eyl O S ) (S g ye0 p0 Dl s )l

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo

%

¥ Jogux

A 290 150 S Gl o gl

Y- OBy Slows

\A) £9° 199 (5999 Lngua>L.4 slaws

AVEY JasS 38l
\-3/VYA Sl 615
een & loliae
5 el e

Aol @y g (55 598 38lg mhw a4 dzgi b g wing T oYL (ke slile (Ked o0 50 (699,5 o e faazs

5 s 05 5 sl e s ooliiwl 5,5 56l 09,5 5l jeiie (b (gl il 48,5 )18 soliul oy5e jeiine (b 5 9SSl
2 g el Joo 4 8,5 51,8 V0 5l JSae SoilS 09,5 b slands ol ol a8 )5 Jlas o Simgyy awss LIS sz )0 ead a8
ol 2 g 0l Jae 4y Sitgsy by ol 5T 5 oMbl ouds (6 S )2 5 (olulids sladlsio § o yeiie 5 j5iin (>ib (050

)5 158 5550 (G55 09,5 b dd> 0 a5 ol jlre 0l Sldes Ghze lawg 85 )15 4 sleesds 5 Jga

0 Jouz

05,5 b Ringhy Lawsd U sl o okl 48,5 )15 4y 000

Sighy Loy 5 glzl )5 ead 48,5 S 4 05l

Sy Blsal 5l egh il jpam ji Lhegh oS LiSu g Kloog o Jb ey pge b ol 3 a5 ol alawlg 4
A Glo dudz 4 Gges l Gae g id 4 s Cdg ) s Jeall 4 Jb ool b Ll sl a8

15 ag g L Jud (LS IS sla sl g slad i IS die) 10 005w g Laass gl BanS oS b ase
aslansls oS lie Gudos L3 >y

Rl g QLS w8 yh e jlie g ols S 50 fged jelaie 4 (6588 sk ST g 55 503 09,5 050l (6565,
u,ml; ooy cols, Slrge o3l Cugn g lay] a5 0590 Sledbl yuile ailo e 51 oS &8 lie 4 o> leadol b
Sezg ol 3l a0,k gl (sloaiiSsgame 3l AigSona U 8,5 & jg0 o8l ojlal b ads> Sgo lais isren g 0l
b aslas

OB LS ES s a8 lik g pols Sl o s jekaie 4y 35 a3 09,5 LSlu g (6,58 g SuSS 1 ool

5 ol sy o b o atules Loyl 5l e g o oolitul L e BaisS o )l 28T 5 (ils (jaass 5 4,20
S eobel dd> Ban sl 1) 055 p3Y Llas

JUd ools oS

OB auS S i 0aisS dgaze &l

PRI e

hb oy S i Sypo a5 0 Cuslss s Sl 0g,F 5l eads gl L3 oMbl by g ands Glaal by 5l ey

bty (o2 579> @l jlosliiul by 5 0)lse (28,5 i o b1, Z i (LS, (lo )] 2 ST L o slad o DI gt

w‘ ooy))) C).wd.:c’_»y1505; C.’Ludj-\.uL:u ﬁ)LC‘ @J\) uoj)su‘wj



m) VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o RULSEERL S

2 ST L e gl DI jaiie gly olie Jsaz ool 45 05 5 Jsiz JS& 4 GeilS 05,5 b (29,5 oy Jamle
RUPLEJ G z Js LS, slo o)

# Jgu=

Z s SIS sl i) T b ke sl 551 s

olas oo

1oz @ glagl og,0blas das sl celbl (yogs 105 00 das cols )y Uolie 10 (580 lo5 g las 4 olitel g Lol \

syl cole, s aillae Vg ay olitel ( oMl Slad g lgnd 4y las plidhs jloe Jold sodlwl @1 p5lee Cole, Y
S 5l st 9 Byyre 4 ol Ay B Jos olas g slae 4y slaiel ( B

sl D asle Cule ) g (59 las g s @y slinel 5 lesl a8, IS jeiin | Blaal Y
OLSLE g o )57 (B Cape 95 @ S5 il IS 5t 5l Slasl

Olosbe 4 Caond &l iplojlu )3 Cugaeiond (b jpiie 5l aie o Ll ¥

Sl Siol g Gl et Lo )5 (Shg p09r Olojls g 5 QLS & s el (LS5 350 coele i

il 2 Glejl )3 35250 sla b))l olox] 0

0,8 5 bl Gl b)) (Glojle Coles o6 Yl a6, San 5 (6,5 (slad ol (Sim b g (bl sla bl -]
Llie 5 Sloas Gl ws 970 0, 8ee I Jore Sliganiy Condger Jolts olatdl gla ) -
G550k slaceo B (glad > dnusgi (698 At Jolds Glanwss sla ;) -z
Jid st (B ISl g g5 (Jad )38 58y (s olimer Jals i 5l Jol> slahs)l -
Sa3log 5 oy Y gams 5 plojl Wiy (Y gams 5 Sloss Sk 5 osly i dels Glajlo el 5 59,6 lagis)l -
Olosle Jlolias Glaal 5 Slu ) Cwas wis )l ol o Sleweal g 0,42 Hlael doagss 5 b o)l 4 gauol (sl

Syg7ee Slae (25 (9B o e Boi Sule, (oMl BT g (nloe Sole) i Jold slad > IS jgiie @Sl (oges Joel 7
B g 215 Joo5 (Jll Sl ange oslitul 5 (g)ls Silel o Shes g wlp )0 Sodlad ()5 pliitlg b Laen pae
ool Caslsd Cule clojlos 10 89 0 5 sy ey Yl gl

Py oSl @l ool yotao (6350 5 (oi3b e (PB9y 9 s el Glad > DI jpiie » (S ogat Jsel v
(S Jlad ol calie Lo bl e Sl csoler 4> e 4 by sl

3o o Sloss & g s ol s G gl Vg sla2) 5 Sl 5 15,95 el p3e B Sl A
el lie ol & diliate Sims) 03l e o5 ol pas (LIS 4 S atpes, ol ) cloll s oL

@ Sl VL Cllie gl o bad g Litalw @ plal 5 (oS (03 CoaSl @ plal g oS el 25 (96 A
S8 e Dlpiy 5 05, 5 4008 Sl 5l a5 e LBl Solpriy

g Sy g S8 L ailly plonl (6,5 (2 | e (Slesle 5 (it Sletdsras 5 canlby plonil i alt (IS Slaged plxl A
el B3 Sl Eale o Kl 5 o oo 5 il 65| s

i ol T oKl w6 sl ecs s slael o Joam : Lol (6, g olowy \-

oS5 395 cand oimd A S5 e 10,08 by S5 ol CoaSTor Lol 1S el e ol X

bluail a5 conlis 09l Jol> walds Loy S 5 o8 (e Luly; (97 9 wiz ;o o5 adb o (loizl g Slojle (29,5 (S
Iy ¢ el pdy ol Il eolas b oyl el jo el 5 )l ¢ coplds i oloml sl ol oy yigs .o)gT Obo,l as 1) 65668 olal jo
syie (2l gy (nl 5l i oo )8 J'“"L’ s 1y gl Jl8, 9 58 g aiten oo sl Gl &5 (g 1k lacglhe b la gl 51 oS le o 135 )

oty 2L Z s (LS, sla il oasST b olpoe slad > @D

Y4
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo m)

S5 Az g Sy

Syl s o Fhg b agzlye yo ohsar |y Slosl Jlsbe )0 (LS sla byl s slad,> GUS pleol Coal ool s
I jgiie g slp cwlal Gl laeds asln AY Jols (galdS adlge VYV aS ols ylis laaidly om0 lis Z Jus LSS
5 cslojlo agai (50,3 B e 5l wgd o Jolis 1) (LSS sl ;) 5l salizes olul baadlie cpl wiuls oluliss olpoe glad >
Las 0gd Jol> el b o oolaiwl s g, 5l deadie oyl W 5 oY gl ol Jeol cule ) crioren o sloix! S
Liug wb as bl Glags))l 5,90 0 1) oleelfass el pl oiis Lul,ee &, e 0 2 Jus LS5 sla 2> 4 lajls
Pl s Slojlo ages Laa ( Jid Culd) e (ogas 19 o354 355 18 Jlaine Z s (LSS agzrlse plSin Laglejls 5 ol a0
20 oo a3l DI Jaol 4

yebyles ¢ s ol e Jlie ylaseas a5 ls oSG Slojle sbalass ;o IS Cownal aS conl livljon peinn Sldlas bl o)
ol as (Mijani et al., 2022) aias o sl lisle S o saisdan g cllae (oblads 4 s S o,Lil (VF+) o Ken g Slxwe a5
ol a8l Qb0 addllas ol IS jgiie j0 oad glulid sleadse o b S5

Slojle (Ko 3 olol Cawal 5 as sl Lulyee (VYY) (Sl 8 Sladss b 5 Sbejle sla iyl g SWS Jeol 5 35 a8
L laglosle 5o oog S Coenl 5o anllae ol (Gharamaleki, 2012) 5,5 oST sl atsls Slespa (LS sla i, b aS
5 S LE, a5 S oSh laassly ol S S8 lejle (ST 0 Slae dguge g (LS Cols ) 4y Wlgs o 45T WS o Az
Slojle Slaal jo sy 6 Fdams 4 g 00,5 Cogii |y (LI lw (6, Ko Sl 05 o0 ()5 Olo e jialS Coge s baylojle
6590 72 5l e 98 IS LSl b olalejlu s oo lid a5 casl o595 (] jo (Jd los S amms b bl jo calins () 098 oo yoeio
(Razavi Al-Hashem et al., 2023; Sami‘zadeh Lahiji, 2020) a ls,55 ,» 5 5V

30 Oty Slados bl glolid addllas (pl 10 a5 jsbylen doajlosln jo ool sla i)l 28,5 Jlai o 4 5Ld o yuioren
Ol (Wi, S (WWAA) ) Ken g olg> 3> a5 joblen ( ols jobay o jls Slsma (slad > S| 20 IS8y (o 15 9,90
(Khaleghkhah et al., 2019) sg& LSS oyleo ;0 (5 pdycadgion 5 Clas wlaiel cgo Wiy o (6,5 Lame jo oo la b))l
A5 S8 b lejlu jliel g plond] o gis 4 Wilgs co a5 0 )ls oSk L oylosle ;o odl S| Jgol Coley &g po p i axlllas oyl

0,5 5 55 plwte sl Sy SIS j3iie (b 5o sl o ol sloaili | LIS 50 5 cal s (IS 5o
Slalasw o glad,> DI ais; ;0 09290 Slool (5,03 4y bassly )l aes o &I Z Jous LSS sla oy, p 38 ped b o gds g
Cols, g auS Custs | 095 IS slacsa > wiles o a5 a0 oo A1) laylosle gl (60,0,5 solSaus 5 00,5 SS Slojle
s Sgutn ) glojle o Slas 4 LSS

Slojle G Ay Gao0 (09 Dguote (Wadgazme (sl 0,8 18 laiae Wl Codgase iz wallas () 5 R ol 092 b
S dgaze |y gblo b mlio plo 4y gl puesd Wlgh oo Coogame ol .l jlgal jo Cgim poci bl o &S0 Jay (ol
Gblie g iz ple o oad b glad > IS jaice 0,5 cw) 0 bl sl ate o> Hlojle cpl Gl adllas sloaidly, a> 5
oh9ds didd (S e slagylojl jo I slo il cw)m L) b aisls oyl o oan | Slidss .abl diedguw Qilgs oo

DS oo plaseinl ssee jebas |, Z s (LSS &S b o



m) VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o RULSEERL S

sl G 3 3l mosls (6yslaaz sl (G 05,5 S 5 (W by, 4 (Sily anlllae ol slacasgae I S (S
iy ol Slas 3l o Canl (Sae Ll ks 35 plozl 4 pliiws 5 5 3 S 5 slaez sl Loty cnl 42 5]
Sasleez laghy, 5| amlyige san] Glidkos HEASES 8 Ko Sk | (Sepm 4 blei b ogS 5o CJE ol ok 58T asle
15 WolSays 5l o g st degarme b aiiS oslitul «ylpae 5 LSS 51 o S cinb b laalas b baasliin ; dile S50 sloools
ol Cawsas Z s (S5 e o laglojles S slatlle (ogas

LSS a5 lesber 5,Shac 51 51 il 5 ol o 55 e (518, US|y ol s ol aslllas sl 3
5ol g Joe 50 o szl (bl b1y eads b (IS jgitite ot ST Al oo oais ] Dlidiod .l 00 ()] padians 55l
5 gaieds)l sla i wiilgi co (Job Dlalllas aies )1 )0 0550 0 Slae 5 (2550l o ik Culs) wiile (LS, @bs o it
s &l LSS k3, 5 Slejle Sam s slad e T jgiie sl Gasail ol 3T 500

LS 35 pad rio 3 olojle calis ladige; o oad rb clabm DB siie (gjlwosly s ailyi e ooyl Sligio
Kl on im0 o0 fruily (5143, DI jpdie So (e 4 B8 At LS F 900 5 S b da Sl L laglejls o5 ool (o) 2
o bolosle 53 (IS slaosz o (i5u il s Gindy p 60, s oS 131 035 5500 15 i (wizmen Bl S
bl dgde Wl e (LBl AL 055y, 5l glite AL sl (ySae 45 Z s SIS Ao 4o

S50 1y )8 slakazma o (S b, 4 (20 JSCs 50 Jluzms slap il g (5 )5lid (s aiilgs o oan] Slalllas cnl » ogdle
S5l (g2 a5 g lsS Il 5lme Slaned 5 590 ol 5L e 5o oBaga (559l Sl eslitul LS 4y azgi b aies S8 o)
eyian g b e O sla ille wil e ripen liis o5 i Sl slalame 3 1, B Jyal (e 4557
5 Ol slalid; 5 (B Sloreas » bas5olySs (ol 23l o9 5 wmd 5 (o p 90 | 6 slalanme ;3 (ganlegil 5 (A
S el 1, LS lS

5 b D i ol & I o sl QLSS 0, 5 U abolis woasy] Sligizs gl age clbaiee 5l K0 K
oy Sodes 4y (B slogz )l 455 45 WS w2 il o (6 i Sl (2o S a8 Slojls Jl8) mo IS o o] b
2 Sl Kin g IS gy, sS4 AL )y Al e 0diy] Sladllas (ol sboty S e S8 LSS Lible o,
e 31 st S ol Sn 45 Z s S sl st o005 om il S 5 ot il i
sl adly i b s 4 Sl 095 ()8

L2 Jesd LSS sl 5 o)l o8 wnsly anals loyg azgi lad,r @IS jpiie anwss & sl bploils (Jos 5o
Qipd oo (50l Caenl (s8> g (60,8 Wl lacis B g cllas wodlad 4 Z Jsas s oo lid adllas ol laaidl 5,5 50
Sl dly (SN slo fosdljsiws (paad alex 5l S Colom la o), ol 5 aS oS 35 s dase sbow! 5wl baglesles opl o
gl sS85 (sl 5,1 iloslos lmopads (53,5 bl o L yaic dnst 5 553l (slocm b (53,91 ol 5 3t ol
Redise e Glosl (U575 Shos sguge 4 Cales ;o a8 wies SRl (LSS Jelsd 5 culs, aliles oo

Z s s,ls O Sl B oS SS l pase 4 a5 oS 5 a8 4l ‘3‘;‘:}9&1 ladalip ;0 Wb b yleslu ool 1 ogdle
Dozl SN sl s S ol 10 LS b o pae a3l solel IS lame jo BB sla il o pow lp |y ol 5 oS S o,

yogdle aiS oy Oslee b Zdlas g (g pdiiadsinne 2,8 (g5 5 09> Slapes 4 NS Ol Ul Jlasl ogou jo aul astl was

yay
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

(lgalcogior il 3blio o oy ranlie 390) Z s LS slab3l st e b ol potn (5148, G5 9o oo m)

O, wl)lasl 5 bjls b @ plie 455550 59, 51 B oS Slu )i 4 9 (b 1) 055 (S lo gt plaie jebay b ayloles <y
S g S el Z Jus

QLS 50,5 1850 aiiS 3 )lg 095 (DU slacgz > sl g anwg anl)d o1, (LSS 355550 Wb laglejle wules 5o
5 LolEuus sama bl slad,> B! jaiie b oS SaS wilg co s Comal layl gl a5 S sl s, 4 by e el jo
Cosl (IS S, 4y ] 095 s wiiles oo Laplejlo (ST arwgs ln (5L (65,509, obml bl )15 (59,0 alise slaca gl
A8 e | LSS (gylolag g slezel 5 00,5

&L (2,5
Sl g2y g28lin lal A5z « polo axlllas plol o
OEM' "95 CJ)LM

505 gl SlasSy 285 (g (soled allite al (555 0

M 2 3lg0

Ll oy 5 cole, BB Jgol 5 (il (oled (ipgh (pl plil jo

Woole cudlad

a5 walys o)l caly (o5 Jgol cule) (o 5 Syt odinsi jl Ceslss)o g0 40 ol Ghagh 5L 5 laesls

b o>
ol @il o ol iogh o

References

Abdollahi, R., Amiri, M., & Nargesian, A. (2022). Conceptualizing Employee Value Propositions: A Systematic
Literature Review. Human Resource Studies, 12(4), 1-22. https://www.jhrs.ir/article_168834.html?lang=en

Akbari, S., Gholipour, A., & Nargesian, A. (2023). Identifying Factors Affecting the Retention of Generation Z
Employees in the Capital Market (Compensation System). Human Resource Management Research, 15(1), 11-52.
https://www.sid.ir/paper/1070381/en

Bahrami, S., & Jafari Harandi, R. (2017). Individual Values and Person-Organization Fit Among Faculty Members and
Staff at Qom University. Educational Leadership Research, 4(14), 63-84. https://www.ensani.ir/fa/article/410845/

Bastami, H., Karimi, A., Hedayat Rasa, M., & Jahan, J. (2023). Designing the Development Model of Islamic Sports
Marketing in Swimming Federation. Dynamic Management and Business Analysis, 2(3), 59-72.
https://doi.org/10.22034/dmbaj.2024.2022990.1021

Bazrafshan, A. A., Amiriandezadeh, M., Zarei, R., & Ahmadi, A. (2023). Designing a Conceptual Model of Professional
Ethics Components for School Administrators. Bimonthly Journal of New Approaches in Educational Management,
14(4). https://jedu.marvdasht.iau.ir/article_6033.html?lang=en

Dehghani, H., Poorkiyani, M., Salajegheh, S., & Sayadi, S. (2022). Designing a Model of Professional Ethics in the
Organization of Natural Resources, Forests, Rangelands, and Watershed Management. Ethics in Science and
Technology, 17(4), 131-139. https://www.sid.ir/paper/1139278/en


https://www.jhrs.ir/article_168834.html?lang=en
https://www.sid.ir/paper/1070381/en
https://www.ensani.ir/fa/article/410845/
https://doi.org/10.22034/dmbaj.2024.2022990.1021
https://jedu.marvdasht.iau.ir/article_6033.html?lang=en
https://www.sid.ir/paper/1139278/en

m) VEoF (gl o los o502 0599 )1 9 oS’ Judoxi g gy oy o RULSEERL S

Gharamaleki, A. F. (2012). Introduction to Professional Ethics. Tehran: Saramad Publishing.

Ghazi, S., Mehrdad, H., & Darai, M. (2018). Designing a Model of Professional Ethics for Physicians: A Delphi Model.
Yafteh Scientific Research Journal, 20(2), 62-75. https://yafte.lums.ac.ir/article-1-2671-en.html

Kabirian, M. (2024). The Process of Professional Ethics Development in Midwifery Students: A Grounded Theory Study.
Iranian Journal of Nursing and Midwifery Research, 29(3), 302-308. https://doi.org/10.4103/ijnmr.ijnmr_12_23

Khaleghkhah, A., Moini Kia, M., & Taheri Namebhil, E. (2019). The Relationship Between Intellectual Capital and Social
Adequacy with the Professional Ethics of Education Employees. Journal of Psychology and Educational Sciences
(Negareh Institute of Higher Education), 44, 79-102. https://www.noormags.ir/view/en/articlepage/1888496/

Mijani, M., Zare, H., & Khanifar, H. (2022). Designing a Human Resource Management Model for Generation Z
Employees Using a Grounded Theory Approach. Sustainable Human Resource Management, 4(7), 191-213.
https://shrm.journals.umz.ac.ir/article_4103.html

Mohammadi Fomani, M., Sharifi, A., & Etemad Ahari, A. a. (2024). Development, Validity, and Reliability Assessment
of the Professional Ethics Scale for Faculty Members of Farhangian University [Research Article]. Iranian Journal
of Educational Sociology, 7(2), 8-15. https://doi.org/10.61838/kman.ijes.7.2.2

Mousavi, S. Z. (2023). The Role of Professional Ethics in Improving Employee Organizational Behavior. 1st
International Conference on Management, Accounting, and Economics with a Future Perspective,

Nouriyan, M., Atashk, M., Salem, S., & Jamshidzadeh Kyasrayy, M. (2016). The Impact of Demographic Factors on
Observing Professional Ethics in University Teaching. Ethics in Science and Technology, 11(1), 85-94.
https://ethicsjournal.ir/article-1-240-en.html

Parsakia, K. (2024). Resource Management Strategies in the Hospitality Industry: Balancing Profit and Sustainability.
Journal of Resource Management and Decision Engineering, 2(4), 17-23.
https://journalrmde.com/index.php/jrmde/article/view/34

Parsakia, K., Kazemi, S., & Saberi, S. (2023). Strategic Management of Technology in Psychology: Implications for
Decision-Making. Health Nexus, 1(3). https://doi.org/10.61838/kman.hn.1.3.12

Rahimi, R., Vahdat, R., & Sameri, M. (2024). Structural Equation Modeling of Professional Ethics Based on Social
Responsibility, Organizational Transparency, and Organizational Commitment With the Mediating Role of Social
Cynicism. Jsied, 175-195. https://doi.org/10.61838/jsied.4.4.11

Rahpeyma, A., Naderinasab, M., & Nasiri Farsani, M. (2024). Analysis of Corruption in the Managerial Elections of
Sports Federations and Its Impact on Development Strategies. Dynamic Management and Business Analysis, 3(2),
34-50. https://doi.org/10.22034/dmbaj.2024.2040251.1110

Razavi Al-Hashem, S. B., Payervand, H., & Mirzaei, M. (2023). Designing a Contingency Model of Professional Ethics:
A Step Toward Organizational Citizenship  Behavior. Cultural Management, 17(60), 1-16.
https://sanad.iau.ir/en/Article/818192

Sami'zadeh Lahiji, H. (2020). Employee Values and Their Hierarchy in Tendency and Accountability in Urban
Management. International Conference on Quantitative Models and Techniques in Management,

Sheikhi Mobarakeh, B., Salimi, M., & Zahedi, H. (2021). Designing a Model of Professional Ethics for Physical
Education Teachers. Applied Ethics Studies, 17(41), 97-126. https://akhlagh.morsalat.ir/article_71340.html

Shirvani, T., Omidi, A., & Safari, S. (2024). Compilation of Organizational Virtue Model based on Professional Ethics
and Organizational Justice of Employees of Sports and Youth Departments of Chaharmahal and Bakhtiari Province.
Human Resource Management in Sports, 11(1), 113-130. https://doi.org/10.22044/shm.2023.13653.2584

Soleimani, N., Aghdasi, M., Ostadi, B., & Al-Badawi, A. (2018). Providing a Mathematical Formula for Calculating
Employee Value. New Research in Decision-Making, 13, 101-118.
https://journal.saim.ir/article_35330.html?lang=en

Taheri Attar, G., Pourahmadi, M., & Harati, M. (2019). Analyzing the Effect of Professional Ethics on Job Performance
and Organizational Trust with the Mediation of Ethical Climate. Transformation Management Research Journal,
11, 27-56. https://sid.ir/paper/407371/en

Ziaei, M. S., & Nargesian, J. (2023). Presenting a Talent Retention Model for Generation Z Employees in Government
Organizations. Human Resource Studies, 13(1), 26-56. https://www.jhrs.ir/article_172964.html

Yao
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933
https://yafte.lums.ac.ir/article-1-2671-en.html
https://doi.org/10.4103/ijnmr.ijnmr_12_23
https://www.noormags.ir/view/en/articlepage/1888496/
https://shrm.journals.umz.ac.ir/article_4103.html
https://doi.org/10.61838/kman.ijes.7.2.2
https://ethicsjournal.ir/article-1-240-en.html
https://journalrmde.com/index.php/jrmde/article/view/34
https://doi.org/10.61838/kman.hn.1.3.12
https://doi.org/10.61838/jsied.4.4.11
https://doi.org/10.22034/dmbaj.2024.2040251.1110
https://sanad.iau.ir/en/Article/818192
https://akhlagh.morsalat.ir/article_71340.html
https://doi.org/10.22044/shm.2023.13653.2584
https://journal.saim.ir/article_35330.html?lang=en
https://sid.ir/paper/407371/en
https://www.jhrs.ir/article_172964.html

